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ARTICLE I
PREAMBLE
In order to effectuate the provisions of Chapter 392 of 1967 (The Public Employees'
Fair Employment Act), to encourage and increase effective and harmonious working
relationships between the Scio Board of Education (hereinafter referred to as the
"Board") and its professional employees represented by the Scio Teachers' Association
(hereinafter referred to as the' "Association"), and to enable the professional employees
more fully to participate in and contribute to the development of policies for the school
district so that the cause of public education may best be served in Scio Central
Schocl. .
The Board and the Association are dedicated to the primary function of providing
each boy and girl with the highest level of educational opportunity available. Both the
Board and the Association are of a mind that when mutual understanding, cooperation,
and effective communication exist that the objectives of the educational program can
then be realized.
This Agreement is made and entered into on the 1st day of July 1, 2002 and
between the Board and the Association. .
ARTICLE II
RECOGNITION
A. Nature - The Board, having determined that the Association is supported by a
majority of the employees in a unit composed of all professional, certified personnel
including teacher assistants except the Chief Executive Officer, the Principal, and the
administrative duties of the Administrative Assistants, hereby recognizes the
Association as the exclusive negotiation agent for the employees in such unit.
The Board agrees not to negotiate with any other teacher organization other than
the Association for the duration of this Agreement.
B. Dues Deduction - The District will make one deduction each pay period for STA
dues from the wages of those employees who have filed with the Board office signed
deduction authorization forms therefore~ These deductions shall be continuous until
such time as the employee and the Association president cancel them in writing.
From the wages of each employee who does not have a voluntary dues deduction, a
deduction will be taken each pay period for agency fee. Not later than August 1st of
each fiscal year, the STA shall certify in writing to the Board office the amount of any
change in STA dues or Agency fee for that fiscal year. All such deductions for each
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ITlonth are to be remitted to the Association treasurer by the 15th day of the following
ITlonth. The Association will create a fully legal refund procedure for Agency Fee
payers and shall otherwise deal with the funds and with Agency Fee payers in a lawful
a~d proper manner. The Association agrees to hold the District harmless in reference
to such Agency Fee deduction.
ARTICLE III
NEGOTIATION PROCEDURES
A. It is contemplated that terms and conditions of employment provided in this
agreement shall remain in effect until altered by mutual agreement in writing between
tr.e parties. Nevertheless, because of the special nature of the public educational
process, it is likewise recognized that matters may from time to time arise for vital
mu tual concern to the parties which have not been fully or adequately negotiated
between them. It is in the public interest that the opportunity for mutual discussion
of such matters be provided. The parties accordingly agree to cooperate in arranging
meetings, selecting representatives for discussion, furnishing necessary information
and othef\vise constructively considering and resolving any such matters.
B. No later than March 1 of the last year of the contract, the parties will enter into
gcod-faith negotiations over a successor agreement covering the following school year.
If such an agreement is not reached, either party may request the use of mediation.
The parties will seek to agree on a mutually acceptable mediator and will obtain a
comrnitrnent from said mediator to serve. In case of mediation by a private person, the
costs of such mediator shall be borne by the school district. If the Board and the
A~,sociation are unable to agree upon a mediator or to obtain such commitment, the
party shall request the State Public Employment Relations Board to assist the part.ies
to reach an agreement. If the parties retain a private mediator and do not reach an
agreement, either party may request the State Public Employees Relations Board to
assist the parties to reach agreement. Such mediation and fact-finding will be
governed by the provisions of Section 209 of the Civil Service Law.
C. Neither party in any negotiations shall have any control over the selection of t.he
representatives of the other part.y and each party may select. its representat.ives from
\\'ithin or outside the school district. While no final agreement shall be executed
\\'i thou t ratification by the Association and the Board, the parties mu tually pledge that
th-:ir representatives will be clothed with all necessary power and authority to make
pr'Jposals, consider proposals, and to reach compromises in the course of
negotiations.
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ARTICLE IV
GRIEVANCE PROCEDURE
A. Defmitions
1. A "grievance" is a claim based upon an event(s) or conditions which affect the
welfare and/ or fair and equitable teaching situations and/ or terms and
conditions of employment of a teacher or group of teachers and/or the
interpretation, meaning or application of any of the provisions of this
Agreement and any subsequent Agreement entered into pursuant to this
Agreement.
2. An "aggrieved person" is the person or persons making the claim.
3. A "party of interest" is the person or persons making the claim and any
person who might be required to take action or against whom action might
be taken in order to resolve the claim.
4. A business day is any day except legal holidays or weekends.
5. A school day is any day school is in session for teachers and/or students.
B. Purpose
1. The purpose of this procedure is to secure equitable solutions to the
problems which might arise between teachers, Association, and/or
Administration and the Board of Education.
2. Nothing herein contained will be construed as limiting the right of any
teacher(s) and/or the Association having a grievance to discuss the matter
informally with any appropriate member of the Administration. No
settlement of any informal nature shall be made with an individual teacher
which shall be inconsistent with the provisions of this Agreement.
C. Procedure
Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and every
effort shall be made to expedite the process.
1. Level One - A grievance must be submitted by the aggrieved person(s) in
writing, on the grievance form, no later than twenty (20) business days after
its occurrence or when the aggrieved person should have reasonably known
of its occurrence. Upon the receipt of a written grievance by the
Superintendent of Schools, the Superintendent of Schools shall arrange a
meeting with the aggrieved person or his designee within ten (10) business
days.
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The Superintendent of Schools shall make a disposition of the grievance to
the aggrieved person(s), in writing, within ten (10) business days of such a
meeting.
2. Level Two - If the Su perin tenden t of Schools makes no decision concerning
the grievance within ten (10) school days of his meeting with the aggrieved
person, or if the aggrieved person is not satisfied with the decision made at
level one, he shall submit his grievance to the Executive Board of the
Association, or a committee designated by the Executive Board to hear such
grievances. If the Executive Board or its designated committee deems the
grievance to be meritorious, it shall refer the grievance to the President of the
Board of Education. Within thirty (30) school days of the receipt of a
grievance by the President of the Board, the Board shall meet with the
aggrieved person, or his designee, for the purpose of resolving the grievance.
3. Level Three -
(a) If the Association is not satisfied with the disposition of his grievance at
level two or if no decision has been rendered within ten (10) school days
since he / she first met the Board, the Association must submit the
grievance to arbitration within twenty-five (25) school days of the date of
the Board's decision.
(b) The Association and the Board may agree upon a mutually acceptable
arbitrator. If they do not, the Association may appeal the decision of the
Board to the Public Employees Relations Board for arbitration under their
rules. If the services of PERB are not available, the Association may
appeal the decision to the American Arbitration Association.
(c) The arbitrator will be without power or authority to make any decisions
\vhich requires the commission of an act prohibited by law or which is
violative of the terms of this agreement. In grievances arising under the
contract, the decisions of the arbitrator shall be binding on both parties.
In grievances arising outside the scope of the contract, the
recommendation of the factfinder shall be advisory.
(d) The costs for the services of the arbitrator, including per diem expenses, if
any and actual and necessary travel and subsistence expenses will be
shared equally by the Board and the Association.
D. Rights of Teachers to Representation
1. No reprisal of any kind will be taken by the Board or any member of the
Administration against any party in interest, any building representative, any
member of the Executive Board or any other participant in the grievance
procedure by reason of such participation.
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2. Any party of interest may be represented at any or all stages of grievance
procedure by himself, or the Association, and their representative exclusively.
When a teacher is not represented by the Association, the Association shall
have the right to be present and to state it's view at all stages of the grievance
procedure.
E. Miscellaneous
1. If, in the judgment of the Executive Board, or its designee, a grievance affects
a group or class of teachers, the Executive Board or its designee, may
process such a grievance as though it were an individual grievance. In such
a case, the Association may process a grievance for all persons concerned,
even though an individually aggrieved person may not wish to do so.
2. All documents, communications and records dealing with the processing of a
grievance will be flied separately from the personnel flies of the participants.
3. Forms for the filing of grievances, serving notices, taking appeals, making
reports and recommendations, and other necessary documents will be
prepared, with the approval of the Association, by the Superintendent of
Schools and be given appropriate distribution so as to facilitate operation of
the grievance procedure.
4. Nothing in this Agreement shall be construed so as to deny the Association, .
or its representatives the right to seek redress before any appropriate
Administrative Agency or through the courts, if such a course seems to them
at their sole discretion more appropriate.
5. It is expressly understood that this grievance procedure shall not be used to
delay the resolution of conflicts that might arise related to the interpretation
of this Agreement.
ARTICLE V
SICK LEAVE
A. Teachers will be entitled to eleven (11) days sick leave each school year, with
pay, as of the flrst official day of said school year whether or not they report for duty
on that day. Unused sick leave days will accumulate withoutlimit.
B. Accumulated sick leave statement-By November 1 of each school year a written
statement is to be submitted to each teacher specifying the number of days of sick
leave used during the previous school year and the number of accumulated days of
sick leave.
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ARTICLE VI
TEMPORARY LEAVES OF ABSENCE
A. Tcachers will be entitled to the following temporary leaves of absence with pay
each school year:
1. Three (3) days personal leave per year if requested.
(Such leaves may not be taken immediately prior to or following a
school holiday or vacation except with the Superintendent's
approval and at his discretion.) At the close of the school year,
unused personal days shall be accumulated as sick leave. Use of
two or more consecutive personal days must be approved by the
Superintendent.
2. One (1) day for observing other school programs.
3. Employees subpoenaed as a witness in a court action, appearing on behalf of
the District or Association in a court action, or called for jury duty shall be
entitled to a leave of absence with pay for such purpose. Any compensation
received for such appearance may not be deducted from regular salary.
4. The Association will be granted up to five (5) paid days of temporary leave of
absence for Association business per year. Association business includes
attending regional, state or national professional education organizations and
attending to local Association issues such as grievance and disciplinary
matters. Written requests for such leave shall be submitted to the
superintendent no less than five (5) business days prior to the date of leave.
The District may require documentation establishing eligibility for such leave.
If more than one (1) request is made for the same date of absence, the
District may limit said absence to one person per day at the discretion of the
Superintendent. Association members must obtain approval for the leave
from the Association President and then the Superintendent.
5. Up to three (3) days in anyone year in the event of death or serious illness
or injury to teacher's spouse, child or other member of the teacher's or of the
spouse's immediate family. If more is needed in case of emergency, it may
be deducted from accumulated sick leave.
Immediate family shall mean child, brother, sister, parent,
grandparent, grandchild or other household member (person
permanently residing in household).
6. Up to one (1) day per year will be granted for bereavement purposes for
the deaths of other relatives. If more time is needed in case of
emergency, additional time may be taken from sick leave.
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B. Time For Short Term Absence - The leaves taken under the provisions of Section
A above will be in addition to sick leave and will not be deducted from sick leave with
the exception of A-5 above excess.
C. Notice - A teacher taking leave shall give as.much notice as is practicable for
such absence.
D. An employee is responsible for the filing of the required employee absence form
in the appropriate office within four (4) days of returning to work. If the employee fails
to file the appropriate form in a timely manner, the employee will not be paid for the
absent days until the payroll period following submission of the form.
ARTICLE VII
LEAVES
A. Military Leaves - Military leave will be granted to any teacher who is inducted
into or enlists. in any branch of the armed forces of the United States. Upon return
.from such leave, a teacher will be placed on the salary schedule at the level which
he would have achieved had he remained actively employed in the system during the
period. .
B. Child-Rearing Leave - An unpaid Child-rearing Leave, including leave for the
care of an adopted child, may be granted for up to two (2) years. A unit member who
desires child-rearing leave shall give written application to .the Board whenever
possible, at least three (3) months prior to the expected date of commencement of the
leave.
C. Personal Leave Without Pay - A leave of absence without payor increment may
be granted to teachers at the discretion of the Board in case of special need.
D. Sick Leave Bank
1. The Sick Leave Bank will be an employer-employee agreement. The days
granted to an individual will come from a pool established by participating
teachers. Teachers may contribute two or more days per year to a fund until
the maximum is reached. (300 days). .
(a) A member must contribute two (2) days by
September 15 to belong in that school year.
(b) A member may contribute up to three (3)
additional days by September 15 to help the
fund.
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(c) If the fund falls below ninety (90) days, an
additional assessment of one (1) day will be
made on members.
(d) A teacher who has at least ten (10) years service
in the District may make an additional donation
of two (2) days to the Bank upon leaving the District.
2. Before becoming eligible for consideration of a grant of sick days from the
Bank, the following must be met:
(a) Faculty member's sick leave accumulation must
be exhausted.
(b) A loss in time, beyond sick leave accumulation
that will result in a loss of five (5) day's pay.
(c) Medical evidence that the employee is unable
to work. This provision is subject to school
physician review.
(d) Medical evidence that a member of a unit member's
immediate household is seriously ill. This provision
is subject to school physician review and has a twenty
(20) day maximum.
3. The maximum number of days anyone will be granted in one (1) year for
serious illness in the unit member's immediate household is twenty (20)
days, but in no event will the total number for a unit member exceed
seventy five (75) days. However, a unit member who returns to work
before using the maximum allotment, may be allowed to continue use of
the bank for extension of the same illness or family situation without
the loss of five (5) days specified in Section 2(B).
4. The ma.x.imum number of days that may be accumulated in the Bank will be
three hundred (300). A new teacher may join with a donation of two (2) sick
days. A teacher with at least ten (10) years of service in the District may
contribute two (2) days upon leaving the District even if the fund is at a
maxImum.
5. Sick leave acquired from the Bank, or those necessitating the loss mentioned
in 2, above, shall not be resultant from family illness. The first thirty (30)
days of maternity leave are also exempt from bank coverage. Although
medical evidence of inability to work after this time limit, makes a member
eligible.
<)
6. All benefits from this provision are to stop upon permanent disability status
as determined by the Social Security Administration and the New York
State Teachers' Retirement System.
7. There will be three (3) trustees appointed to operate the Sick Leave Bank; one
(1) appointed by the District; one (1) appointed by the Association President
and the third member determined by the aforementioned appointees.
ARTICLE VIII
HEALTH INSURANCE
A. The school district will maintain 100% payment of the Preferred Provider
Organization (PPO) premiums for teachers employed before July 1,2000 plan as
follows:
Self- Funded Health Insurance
Major Medical Coverage, $100 single and $200 family deductible
RX Drug Rider Co-pay $10.00 brand name, $7.00 generic, $4.00 mail order
for all prescriptions.
B. 1. The District will provide, at no premium cost, to employees employed before
July 1,2000, health insurance coverage through a Cattaraugus-Allegany Health Plan
(hereinafter called the "Plan".) Employees may enroll under either the Family Plan
coverage or the Individual Plan coverage. The "Plan" that' shall be provided at no
premium cost to employees, shall be the basic "Plan" of the Cattaraugus-Allegany
Health Plan. New hires, employed on or after July 1, 2000, will pay ten percent (00/0)
of the "Plan" Base cost.
2. If for any reason the "Plan" ceases to exist or the District terminates its
participation,'the District will then provide coverage equal to or better than
the "Plan" coverage in existence at the time of termination for current
employees.
3. The "Plan" will provide benefits at least equivalent to the current Health
Insurance Plan provided by the District.
4. The "Plari" document is herein incorporated by reference.
5. Any complaints under the "Plan" with respect to its interpretation or
application must be processed through the "Claim Review Procedure" set
forth in the "Plan" document. If the matter is not settled to the employee's
satisfaction, and the "Plan," document does not provide for Arbitration of
such dispute, then within thirty (30) days of the written answer from the
governing Committee of the "Plan," the Association may submit the issue
directly to Binding Arbitration. The Association and the District agree that
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such Binding Arbitration should only be before an Arbitrator under the Rules
of the American Arbitration Association who has expertise in medial health
insurance coverage benefits and policies and is familiar with the rights of
covered individuals and the responsibilities of the insurance provider.
The "Plan" Administrator will furnish the Association with all pertinent data
related to the dispute subject to the provisions of (7) below.
6. All data obtained by the "Plan" Administrator with respect to insurance
claims shall be considered confidential and shall be disbursed to persons
involved or connected with the "Plan" strictly on a need to know basis and
such information shall be utilized for no other purpose than is necessary for
the administration of the "Plan" and the payment of claims. Any health data
obtained by the "Plan" may not be used to discipline or dismiss an employee.
7. Any employee who leaves the employment of the District (other than an
employee who retires) or whose services are terminated shall be offered the
right of conversion of health insurance coverage regardless of insurability at
the full cost and expense of the employee. If the employee or the District is
unable to obtain coverage, he / she may continue to participate in the "Plan"
at his/her own expense in which case the District may require Proof of
Rejection of Insurance. If the former employee is offered insurance, including
coverage for pre-existing condition, but chooses not to purchase same, the
"Plan" is not obligated to provide coverage. The "Plan" will accept
responsibility for the coverage of a pre-existing condition until the conversion
plan coverage for said condition shall apply.
Any unit member or his/her surviving spouse who retires in the District has
the right to enter or leave the district's health insurance coverage at any
time before age 65 provided premium cost is borne by the individual.
8. Employees who submit claims in accordance with the procedures established
by the "Plan" and if the claim is not disapproved in accordance with the
"Plan" procedures, shall have said claim paid.
9. An employee can elect to forego coverage by submitting a written waiver prior
to September 1 stating they wish to forego such health coverage and
prescription plan coverage. Such waiver is effective for the entire year unless
circumstances where the employee is no longer covered by their spouses'
health insurance or there is a change in family status. An employee may join
the "Plan" later only during the month of May, with the change to be effective
July 1. In no event shall there be Double coverage in the "Plan."
10. The District will provide a 125 Plan with the administration cost borne by the
District and a District contribution of Five Hundred and twenty-five
Dollars ($525).
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The District shall establish a flexible spending or Cafeteria Plan under
Section 125 of the IRS code based on the plan language attached hereto as
Exhibit A. The District shall provide the cost of administration of the Plan
(SIEBA, Inc.) will act as a Plan administrator and perform bill screening).
Teachers shall be allowed to contribute up to Two Thousand Dollars ($2,000)
per year for medical and/or Five Thousand Dollars ($5,000) per year for child
care. .
Teachers may use 125 Plan funds to pay for any portion of their base plan
insurance payment to the School District.
C. HMO Option: The District will pay one hundred percent (1000/0)of the
premium for a Health Maintenance Organization Plan as long as the HMO cost is less
than ninety percent (900/0)of the cost of the base "Plan."
D. HMO and Buvout Shared Savings: Teachers who switch from the PPO to the
HMO Plan will share in the cost savings. Employees may make switches to and from
the HMO and the PPO in the month of May with the change to be effective July 1.
New employees hired after July 1, 1999, will not share in the HMO option cost
. savings. New hires and teachers taking the 'buyout" count towards calculating the
total number of employees participating in the shared savings options. The stipend is
payable at the end of the school year in lieu of health insurance and is considered a
salary stipend. If the teacher needs to re-enter the plan at any time, this payment will
cease as of the date the teacher is covered by the Plan.
1. If less than twelve (12) employees enroll in the HMO or buyout, those
employees receive 250/0of savings between the HMO and Base Plan.
2. If twelve (12) or more employees enroll in the HMO or buyout, those
employees receive 500/0 of savings between the HMO and Base Plan.
3. Teachers opting to take the insurance buyout will receive Two Hundred and
Fifty Dollars ($250) more than the split savings between the PPO and the
HMO costs.
(a) If less than ten (10) employees enroll in the HMO
or buyout, those employees participating in the
buyout will receive $250 more than 250/0 of the
savings between the HMO and PPO Plan.
(b) If ten (10) or more employees enroll in the HMO or
buyout, those employees participating in the buyout
will receive $250 more than 500/0 of the savings
between the HMO and PPO Plan.
(c) The buyout minimum will be $750 for one or two
teachers and $1,000 for three or more teachers.
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The District's Superintendent, or designee, and the Association President will
n1eet each year to determine and agree on the number of HMO and buyout
participants and the amount of money they will receive that year. The District will
then inform the employees of the details.
E. Emplovee Assistance Proe,:ram
The District will offer an Employee Assistance Program (EAP) to unit members.
ARTICLE IX
TAX SHELTERED ANNUITIES
A. Tax Sheltered Annuities - The Board shall permit a teacher to purchase tax
sheltered annuities through payroll deduction with any deduction program existing in
tr'.e District as of April 1, 1992. No new deduction program will be established
unless at least four (4) persons file deduction forms for said program.
ARTICLE X
POSITION VACANCY
A. Whenever any vacancy shall occur in any professional position in the Scio
Central School District, the Superintendent of Schools shall give written notice of such
vacancy to the Association and post in the faculty rooms as soon as practicable.
B. Any qualified teacher currently employed in the District may apply for such
vacancy.
C. Unit members who apply for such positions shall be notified in writing when
th~ position is filled.
D. Any experienced teacher may, at the discretion of the Chief School
Acn1inistrator and/ or the Board, be given credit for prior experience up to a total of
one hundred percent (1000/0) of that experience.
Additional credit (up to 5 years) may also be granted for military
experience. No new hire will be paid above a Scio teacher of comparable
teaching experience and preparation (education) unless the job market
necessitates such action and the District discusses this need with the
Association prior to appointment of the new hire.
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ARTICLE XI
FACULTY SALARIES
A. Starting salary base for new teachers shall increase as follows:
$28,500 - July 1, 2002
$29,500 - July 1, 2003
$30,000 - July 1, 2004
New teachers shall be paid in addition to starting salary for earned graduate
hours and a Master's Degree if applicable.
The starting salary for teaching assistants shall be no less than one-half the
starting salary for teachers.
$14,250 - July 1, 2002
$14,750 - July 1, 2003
$15,000 - July 1, 2004
B. Pdor approval by the Superintendent is required for all courses. Approval
forms are available in the District Office. Approval of graduate courses for salary
credit will be determined by the direct value of such course to children and their .
instructional needs, the teacher's subject field and the needs of the District. Graduate
credit hours earned will be paid at the rate of Forty-nine Dollars ($49) per credit
hour in the 2002-03 school year; Fifty-one Dollars ($51) per credit hour in the
2003-04 school year, and Fifty-four Dollars ($54) per credit hour in the 2004-05
school year. .
Any graduate level professional educational course (Education Department)
from an accredited college or university within a hundred (100) mile radius of Scio will
receive automatic approval.
C. Credit earned prior to September 1 may be used to qualify for an increase in the
current year's salary. Salary adjustments will only be made on September 15 and
January 15 of each year.
D. Approval of courses will be given only for those which will be of value to the
teacher's particular field.
E. One (1) credit will be allowed for locally organized in-service courses meeting
fifteen (15) hours in class sessions. Additional credit will be given in blocks of
fifteen (15) additional hours for individual work or the equivalent. Hours can be
accumulated from several workshops over the course of one (1) school year plus the
contiguous summer. Prior district approval must be obtained. A verification form will
be signed by participating instructors. The work must be performed outside the
school day. One in-service hour earns the equivalent of one graduate hour. In-service
hours become part of base salary. .
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F. Any tcacher who has accumulated an excess of fifty (50) days of unused sick
leave at the time of retirement shall be granted the equivalent of the total number of
those days (50 and the excess of over 50) times the then current daily rate of a
fully certified substitute, not to exceed a total of Fifteen Thousand Dollars ($15,000).
If you die in service your unused sick day money goes to your beneficiary (namc them).
To participate you must have ten (10) years service with Scio and have accumulated
fifty (50) days of unused sick days.
Teachers who do not notify the Board by April 1 and retire in the same year will
receive their unused sick day money one budget year later. Teachers who notify the
Board by April 1 of the year they retire will receive their unused sick day benefit on
J.lly 15 of the same year.
G. It shall be the option of the retiring teacher eligible for the benefit described in F
t(1 elect to place these funds in escrow for the purpose of paying the premiums for
}},Jspital insurance, whatever group policy is carried by the Board. The retiring
teacher may also take advantage of their 403B account for this benefit or defer
payment until the next tax year.
H. It shall be the option of the retiring teacher eligible for the benefit described in F
tc have the amount or any part thereof (of the total benefit) included in the final year's
salary so as to increase the pension base. In the event of any extenuating
circumstances the teacher who is planning to retire can review his/her situation with
the Board prior to the retirement if he/she wishes to revise any of the above options or
choices. It is understood that the benefit can be realized only one time and that if the
benefit is collected in any form, the teacher would begin again to accumulate leave as
\vould a first-year teacher in the event the retiree chose to resume teaching at
a future date.
1. Each teacher will have the option of choosing either twenty-six (26) or twenty-
one (21) payroll periods. The first paycheck shall be distributed by the second Friday
after Labor Day.
,j. Any new Masters Degree earned will be paid an additional Nine Hundred
Thirty-six Dollars ($936) in the school year 2002-03; Nine Hundred Fifty Dollars
($950) in the school year 2003-04, Nine Hundred Seventy-five Dollars ($975) in
the school year 2004-05.
K. All teachers and teacher assistants returning in the 2002-03 school year
shall receive a salary increase of 3.4% plus $590; in the 2003-04 school year
shall receive a salary increase of 4.95%; and in the 2004-05 school year shall
receive an increase of 4.95% (combination flat dollar and percentage).
L. Part-time employees will have benefits prorated based upon the following
formula using a divisor of 21 hours:
Part time instruction / su pervision time
Full time instruction/ supervision time (21 hours)
All benefits are pro-rated for part-time employees.
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M. Longevity Stipend - In addition to the salary established in K above, each
teacher who has been employed by the District as follows shall receive an annual
longevity stipend (which is not made part of base salary and does not accumulate):
After 10 years of full-time service $100
After 20 years of full-time service $200
After 30 years of full-time service $300
N. Professional Hour
1. A rate of Twenty-one Dollars ($21.00) per hour in 2002-03 school
year will be paid to a unit member who tutors three (3) or more
students outside regular school hours for purposes of remediation.
Prior District approval must be obtained. The rate will increase to
Twenty-two Dollars ($22.00) per hour in the 2003-04 and 2004-05
school year.
2. A rate of Twenty-one Dollars ($21.00) per hour in 2002-03 school
year will be paid to a unit member for prior District approved
curriculum writing outside the regular work day or outside the
regular school calendar. The rate will increase to Twenty-two Dollars
($22.00) per hour in the 2003-04 and 2004-05 school years.
Payment will be made following submission of completed work in the
next regula~ly scheduled pay period. This rate applies as payment to
unit members for pre-approved after school curricular meetings and
curricular work.
3. A rate of Fifty-two Dollars ($52.00) per day will be paid to a unit
member who attends Curriculum Camp or other summer workshops
when the District pays for the cost of attending.
4. A rate of Twenty-one Dollars ($21.00) per hour in 2002-03 will be
paid to a unit member for prior District approved workshop
attendance outside the regular work day or outside the regular
school calendar where the District does not pay the cost of
attending. District approval must be obtained. The rate will
increase to Twenty-two Dollars ($22.00) per hour in the 2003-04 and
2004-05 school years.
O. Any additional summer work required of the school librarian will be paid
at the professional hourly rate. The summer computer coordinator will be paid a
stipend of $4,500 for a minimum of thirty (30) work days.
P. Salary Adiustment Plan - Teachers with at least twenty (20) years of fun-
time service to the Scio Central School District shall be eligible to elect to
receive a salary increase of One Hundred Seventy Five ($175) per year of service
to the Scio District to a maximum of Five Thousand Two Hundred Fifty Dollars
($5,250) at any point beyond the completion of the nineteenth year. Notice of
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intent to elect such a salary increase must be provided to the Superintendent no
later than March 1st of a given year for the following year.
Such raise will be payable in the school year following the submission of
such notice. This salary adjustment will be for the period of one (1) year only.
At the conclusion of that year, the salary of the teacher will revert to the
appropriate salary for any teacher with the same years of service and level of
preparation. Teachers may only exercise this salary option election once during
their employment with the Scio Central School District. No more than two (2)
teachers may participate in the salary adjustment plan during the year. If more
than two (2) teachers apply in anyone (1) year. The most senior teachers among
the applicants will be accepted.
ARTICLE XII
LEGISLATIVE APPROPRIATION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XIII
SEVERABILITY
It is agreed by and between the parties that if any clause, sentence, paragraph,
section or part of this agreement, shall be adjudged by any court of competent
j ~lrisdiction to be invalid, such judgment shall not affect, impair or invalidate the
remainder thereof. (Unless such clause, sentence, paragraph, section or part shall go
t=) the essence of this agreement) but shall be confined in its operation to the clause,
sentence, paragraph, section or part thereof directly involved in the controversy in
which such judgment shall have been rendered.
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ARTICLE XIV
NO STRIKE PLEDGE
It is agreed by and between the parties that the Association affirms that it does
not assert the right to strike against any govemment, to assist or participate in such
strike, or to impose an obligation to conduct, assist or participate in such a strike.
ARTICLE XV
MISCELLANEOUS PROVISIONS
A. This agreement shall supersede any rules, regulations, or practices of the Board
which shall be contrary to or inconsistent with its terms. The provisions of this
agreement shall be incorporated into and be considered part of the 'established
policies of the Board.
B. Any individual arrangement, agreement, or contract between the Board and an
individual teacher, heretofore executed, shall be subject to and consistent with the
terms and conditions of this agreement and any individual arrangements, agreement
or contract hereafter executed shall be expressly made subject to and
'
consistent with the terms of this or subsequent agreements to be executed by the
parties.
C. If any provisions of this agreement or any application of the agreement to any
teacher or group of teachers shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by
law, but all other provisions or applications shall continue in full force and effect.
D. MILEAGE: The prevailing IRS mileage rate shall be paid for all travel required
by the teacher's class assignments or professional assignments or obligations unless
the school provides the transportation and pays the fuel costs.
E. ,Copies of this agreement shall be reproduced at the expense of the Board and
made available to all teachers now employed by the District.
F. SUMMER SCHOOL EMPLOYMENT: A statement of all subject area openings
for summer school teachers will be posted as early as practicable but not later than
the preceding June 15th. Applications must be submitted within twenty (20) school
days of the posting of said notices. Teachers who have applied for such
summer school positions will be notified of the action taken regarding their application
as early as practicable and not later than June 30th. '
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Positions in summer school will, to the extent practicable, be filled first by
appropriately certified regularly appointed teachers in the District.
Once a teacher is notified of his acceptance for summer school employment, he
shall be employed for the period specified at the agreed compensation, provided there
is sufficient enrollment to justify his employment.
Regularly appointed teachers in the District shall be entitled to one (1) sick leave
day without loss of pay in each summer school session. At the discretion of the
Superintendent, additional sick leave days may be granted on an individual basis
in emergency situations.
Summer school teachers will receive Twenty Dollars ($20) per hour of instruction
plus Twenty Dollars ($20) for one preparation hour for each instructional day.
Effective July 1, 2001, the rates will be increased to Twenty-one Dollars ($21).
G. Any committee formed by the District that contains unit members will
submit a final report to the Superintendent and Board of Education with
n~asoning and justifications for their recommendations.
H. Language involving the District's Professional Development Plan and
protection of "terms and conditions" of employment for unit members should be
jointly devised by the parties.
Language clarifying the "property rights" of teacher devised classroom materials
and use of the school computer should be jointly devised by the parties.
Committees consisting of equal numbers of appointees representing
administration and the Association will begin meeting by November 1, 2002 to
recommend contract language to both parties. No changes to the collective
bargaining agreement will become effective until ratified by each side.
ARTICLE XVI
EXTRA-CURRICULAR AND ATHLETIC SALARIES
Coaching salaries shall be computed pursuant to the following:
A. Allexisting salaries in these sections shall be increased by two percent
(2)/0) in the 2002-03 school year, three percent (30/0) in the 2003-04 school year,
and three percent (30/0) in the 2004-05 school year.
B. Teachers will work three (3) evenings per year for special school
functions for no additional pay. Any additional evenings where teachers are
required to be present will be paid at the current monitoring rate.
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2002-03 2003-04 2004-05
PER WI( PER WI( PER WI(
Varsity Base Salary $184.00 $189.00 $195.00
J. V. Base Salary & Cheerleading 119.00 123.00 127.00
Jr. High Modified Base Salary 101.00 104.00 107.00
2002-03 2003-04 2004-05
COACHING POSITIONS PER WI( PER WK PER WK
Boys' Varsity Soccer $184 189 195
Boys' J. V. Soccer 119 123 127
Boys' Jr High/Modified Soccer 101 104 107
Girls' Varsity Soccer 184 189 195
Girls' J. V. Soccer 119 123 127
Girls' Jr High/Modified Soccer 101 104 107
Varsity Tennis 184 189 195
Girls' Vars. Volleyball 184 189 195
Girls' J.V. Volleyball 119 123 127
Boys' Varsity Volleyball 184 189 195
Boys' J. V. Volleyball 119 123 127
Boys' Vars. Basketball 184 189 195
Boys' J. V. Basketball 119 123 127
Boys' Jr. High Basketball 101 104 107
Girls' Vars. Basketball 184 189 195
Girls' J.V. Basketball 119 123 127
Girls' Jr. High Basketball 101 104 107
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Varsity coaches will be paid One Hundred Eighty-four Dollars ($184) per
week in the 2002:-03 school year, One Hundred Eighty-nine Dollars ($189) per
week in the 2003-04 school year and One Hundred Ninety-five Dollars ($195) per
week in the 2004-05 school year.
. .
1. Coaches will have the option of being paid at the end of
the season or twice: at the middle of and end of the season.
2. Varsity coaches salaries will be increased by Five
Dollars ($5.00) per week for each year of varsity coaching
experience in the same sport in the District.
C. J.V. Coaches and the Varsity/JV Cheerleading Advisor will be paid sixty-five
percent (650/0)of the Varsity Coaches salary. J.V. Coaches and Cheerleading Advisors
salary will be increased by Four Dollars ($4.00) per week for each year of J.V. coaching
experience in the same sport in the District.
D. Junior High and modified coaches will be paid Fifty-five Percent (550/0)of the
varsity Coaches salary. Jr. High/Modified Coaches salary will be increased by Four
Dollars ($4.00) per week for each year of Jr. High/Modified coaching experience in the
same sport in the District.
2002-03 2003-04 2004-05
COACHING POSITIONS PER WK PER WK PER WK
Bovs' Vars. Baseball 184 189 195
13JVs' JV Base ball 119 123 127
Girls' Varsity Softball 184 189 195
Girls' JV Softball 119 123 107
C::1ccrleading Varsity & JV Advisor 119 123 127
Boys & Girls Varsity Track 184 189 195
Assistant Track 119 123 127
Varsity Golf 184 189 195
Athletic Director 3,293/yr 3,391/yr 3,493/yr
Jr. High Cheerleading 730/ yr 752/ yr 775/ yr
JV &. Varsi ty Boys / Girls Soccer
Timer / Scorer H&A 28/game 28/game 28/game
JV &. Varsity Boys/Girls Basketball
T.mer / Scorer H&A 28/game 28/game 29/game
J\' & Varsity Volleyball Scorer H&A 28/game 28/game 29/game
J\' & Varsity Baseball/Softball
Scorer H&A 28/game 28/game 29/game
Modified Boys / Girls Basketball
Timer / Scorer IS/game 16/game 16/game
Modified Boys / Girls Soccer
Timer/Score IS/game 16/game 16/game
Modified Scorer Baseball IS/game 16/ game 16/game
JV & Varsity Track Timers/Judges
Fome & Away (max 4/meet) $28/ game $28/game $ 29/game
JV & Varsity Basketball Shot
Shot Clock Oper. Home & Away 20/game 21/game 22/ game
Single Game Hall, Volleyball Monitor
Ticket Seller/Bus Chaperone 25/ night 2S/night 25/night
1'\\'0 Game Hall/Volleyball Monitor
Ticket Seller/Bus Chaperone 40/night 40/night 40/night
V0 llcyball Linesperson 20/match 21/match 22/ match
Mc,ni tor Tournaments 73/night 76/night 78/night
Se]ler /Bus Chaperone Tournament 54/night 56/ night 57 / night
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NON-ATHLETIC
Senior Class Advisor (2)
Junior Class Advisor (2)
Sophomore Class Advisor (2)
Freshmen Class Advisor
Play Director
Yearbook Advisor
Senior Trip Chaperone 1/10 students
Student Council Advisor'
FHA Advisor
Newspaper Advisor
Marching Band Director
Marching Band Assistant
National Honor Society
Compu ter Coordinator
Odyssey of the Mind
PARP Coordinator
Ski Club Co-Advisor
SADD Advisor
WEBsite Coordinator
Weight Room Monitor
(certified in CPR & First Aid)
Awards night coordinator
Concert Monitors, per event/teacher
FBLA Advisor
Music Festivals, per event/teacher
Prom Advisor
Varsity Club Advisor
2002-03
1,229
608
166
166
751
1,350
789
460
906
265
3,293
1,659
460
2,463
663
150
221
359
350
33/night
139
33/event
890
70/ event
396
265
2003-04
1,338
626
171
171
773
1,391
813
474
933
273
3,391
1,708
474
2,537
683
155
228
370
361
34/night
143
34/event
927
72/event
408
273
2004-05
1,379
645
176
176
796
1,432
838
488
961
281
3,493
1,760
488
2,613
703
159
235
381
371
35/night
147
35/event
954
75/event
420
281
Game management personnel positions (i.e. scorekeepers, timers,
monitors, linespersons, judges, etc.) shall be posted to all unit members in the
following manner to determine interest:
(1) Posting announcements will be placed in each unit member's
mailbox in the main office and on the electronic bulletin board
for at least two (2) weeks.
(2) Fall and winter season postings will be made in May, spring
season in September.
(3) Unit members who are interested should respond in writing.
(4) Game schedules will go to appropriate interested parties as soon
as reasonably possible for sign up prior to the season.
The preference of individual coaches will be taken into consideration for
the selection of scorekeepers and timers for his/her season.
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ARTICLE XVII
PERSONNEL FILE
1. Teachers shall have access to their personnel file upon 24 hours notice and
SJlall have the right to copy any information contained in the personnel file except pre-
hire information.
2. There shall be one official personnel file kept by the District. All information
concerning a teacher's performance and/ or conduct or evaluation of a teacher must be
k~pt in the official personnel file.
3. Any material or information of a negative or derogative nature that is to be
placed in a teacher's official personnel file must be placed in the official personnel file
within twenty (20) work days of the event or when the administrator knew or should
have known of the event that is the subject of the material being
p.aced in the official personnel file.
4. No negative or derogatory material can be placed in an employee's official
p('rsonnel file unless it is signed and dated by the author.
5. No observation or evaluation may be used against a teacher in a disciplinary
action or proceeding that is not contained in the official personnel file.
6. Before any document can be placed in the official personnel file of a teacher, it
IT,ust be offered to the teacher for signature. The teacher's signature only indicates
that the teacher has seen the document and does not indicate agreement with
the contents of the document. If a teacher refuses to sign within five (5) days of the
offer the document can be placed in the personnel file with notification as to time and
date of the offering and with notice sent to the Association President that this was
done.
7. A teacher shall have the right to respond to any document placed in his/her
personnel file and to have a written response attached to the document being
responded to. Such response must be submitted within 10 school days of the unit
lyenlber being notified of the placement of the materials in the file. No reprisal or
cLsciplinary action may result against the teacher as a result of such a response.
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ARTICLE XVIII
SENIORITY
Seniority is the length of service of a teacher in the District. Seniority calculations
will comply with the Education Law of the State of New York.
ARTICLE XIX
WORK DAY
Unit members will work a maximum of one hundred and eighty-four days
(184) between September 1st and June 30th in any school year.
Teachers in grades 7-12, excluding librarians, guidance counselors, and
psychologists, will be assigned a maximum of twenty-one (21) hours per week of
instruction and/or supervision time. It is understood that a teacher may accept more
than twenty-one (21) hours of scheduled contact with students, but only if he or she
volunteers for the extra duty. No teacher will havemore than six (6) separate
course preparations, excluding music lessons, unless it is voluntary.
Each teacher in grades 7-12 will have at least one (1) teaching period per day of
preparation time in addition to a thirty (30) minute duty-free lunch period per day.
Elementary teachers will have a minimum of one thirty (30) minute
preparation period each day in addition to a thirty (30) minute duty free lunch.
If an elementary teacher has a scheduled special teacher cancelled, the District
will arrange alternative coverage of students so that preparation time of at least
thirty (30) minutes may be provided.
No elementary classroom teacher shall be required to provide regularly scheduled
instruction in art, music or physical education. Teachers shall be allowed to include
art, music, or physical education activities at their discretion in conjunction
with grade level curriculum.
The Association and the District agree to form a committee(s) to examine
the following issues over the course of the contract. The President of the
Association and the Superintendent must agree to the committees make up and
the extent and time frame of the committee(s) charge.
1. Guidelines, as they relate to Commissioner's Regulations Part 200, for
the process by which Special Education students are included and/or
removed from the regular education program. Committee
recommendations will be advisory.
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ARTICLE XX
TIME BEYOND THE SCHOOL DAY
A teacher's responsibilities to his/her students and profession usually require the
expenditure of time beyond the school day; however, a schedule should be established
representing the normal time a teacher is expected to be present in school. All
teachers will be in the school building by 7:55 a.m. and may leave after 3: 15 p.m. It is
expected that during the time between the end of last period and 3: 15 p.m. a teacher
\vill be available to assist students who request help with their school work or to
rneet \vith parents. This provision is not intended to limit the individuals
re sponsibility to attend faculty meetings or complete other professional duties.
Teachers will be required to stay until 4:30 p.m. up to ten (10) times per year
for staff development and curriculum development activities, as scheduled by
the District. This will increase to twelve (12) times per year effective the 2003-
04 school year. Students will be dismissed twenty-five (25) minutes early on
these days. Teachers will be notified when these days are scheduled at least one
(1) quarter in advance. Teachers may offer suggestions for these staff
dt:velopment and curriculum development activities.
ARTICLE XXI
MENTORING
The District will explore the implementation of a new mentoring program on
a district-wide level. A committee of administrators and teachers will meet and
make recommendations on a mentoring program to their respective negotiation
teams by December 31, 2002 for consideration. No changes to the collective
bargaining agreement will become effective until ratified by each side.
ARTICLE XXII
MODIFIED JUST CAUSE
No probationary or tenured teacher will be disciplined or reprimanded without
just cause. The provisions of this paragraph cannot be used to contest the dismissal
of a teacher. A tenured teacher who is disciplined or reprimanded shall have rights
pursuant to 3020-a of the Education Law or the grievance procedure under Article 3 of
th.s Agreement, but not both.
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DURATION OF AGREEMENT
This contract shall be effective as of June '3D, 2002 and 'shall continue in effect
through June 30, 2005.
ASSOCIATION DISTRICT
-*1);J(~Pre ent of Board
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